Returning Non-Returning Completions Total Retention

Annual Retention Report, Office of Institutional Research 688 123 397 1208 90%

The Annual Retention Report tracks Nebraska Methodist College (NMC) student retention rates for all programs and are reported by population, status,
degrees, division, and department. The Medical Assistant (MDAS) program rates are reported individually due to unique program lengths.

Report Glossary:
Retention Rate: An institutional and program measure, representation of the students who have stayed enrolled from year to year at the same
institution. John Bean stated, "Retention rates are related to the interaction between the students attending the college and the characteristics of the
college” We track Fall to Fall annually for the majority of the programs as well as a smaller cohort retention breakout for MDAS and NRAC.
Persistence Rate: A student measure, representation of a student's entire higher education journey. As long as the student continued their education,
they have persisted. The institution where the student graduated will count them in their retention, the other institutions the student attended will count
the student as a part of their attrition rates. We report the students that persisted within our institution (changed programs) as well as the students that
enrolled in another institution.
Department: students that are in a Health Professions or Nursing program.
Division: students that are in an undergraduate or graduate program
Populations: students are reported by the below student populations.

Current - students that have returned to our instistution. This includes students that have changed majors/tracks.

Entering Transfer - students who have transferred into our institution for the first time and previously attended another institution.

Entering FTF - students who are first time freshman at our institution and have never previously attended at another institution.

Status: students that are enrolled with a full time or part time status in the base term.




Student Retention Rate Summary

Returning Non-Returning Completions Total Retention
688 123 397 1208 90%
Division Returning Non-Returning Completions Total Retention First Generation Returning Non-Returning Completions Total Retention Nursing Returning Non-Returning Completions Total Retention
v
Graduate 192 30 176 398 92% Yes 186 103 317 91% BSN 410 57 167 634 91%
Undergraduate 496 93 221 810 89% No 502 294 891 89% MSN 37 10 58 105 90%
PM 1 1 0%
EDD 40 6 49 95 947%
DNP 65 26 100 91%
Status Returning Non-Returning Completions Total Retention SSS Students  Returning Non-Returning Completions Total Retention
-
Full-Time 475 77 302 854 91% Y 51 8 19 78 90% < S
Part-Time 213 46 95 354 87%
Population Returning Non-Returning Completions Total Retention Students in NMC Housing Returning Non-Returning Completions Total Retention Health Professions Returning Non-Returning Completions Total Retention
- v
Current 441 72 340 853 92% 88 46 12 30 88 86% AS 29 13 31 73 82%
Entering First- 43 6 49 88% BS 52 21 18 91 77%
time BSHM 4 4 8 100%
Enteri 8 81 0% 9
Grr]ad:.llr;tge 3 9 Gender Returning Non-Returning Completions Total Retention MBAH = 2 i Ell 94%
i A MOT 30 24 54 100%
Entering Transfer 131 37 57 225 84% F 616 114 356 1086 90% MS 5 B 5 - 83%
M 72 9 41 122 93%
< >
Minority Students Returning Non-Returning Count of Completions Total Retention Other Students Returning Non-Returning Count of Completions Total Retention
-
American Indian or Alaska Native 1 1 2 4 75% Race and Ethnicity unknown 18 5 18 41 88%
Asian 15 2 14 31 94% White 550 98 301 949 90%
Black or African American 33 7 21 61 89% Total 568 103 319 990 907%
Hispanics of any race 52 7 28 87 92%
Native Hawaiian or Other Pacific Islander 1 1 1 3 67%
Nonresident Alien 1 1 100%
Two or more races 17 2 12 31 94%
Total 120 20 78 218 91%
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Student Retention Rate Summary by Department, Division, Population, Status

Health Professions

Division Population Status First Generation Returning Non-Returning Completions Total Eetention

Graduate Current Part-Time No 1 1 0%

Undergraduate Entering First-time Full-Time Yes 1 1 2 50%

Graduate Entering Graduate Part-Time No 1 1 2 50%

Undergraduate Entering Transfer  Full-Time Yes 6 3 9 67%

Undergraduate Entering First-time Part-Time No 2 1 3 67%

Undergraduate Current Part-Time No 1 4 10 15 73%

Undergraduate Current Part-Time Yes 1 2 5 8 75%

Undergraduate Entering Transfer ~ Part-Time No 12 4 16 75%

Undergraduate Entering Transfer  Part-Time Yes 6 2 8 75%

Undergraduate Current Full-Time No 15 9 28 52 83%

Undergraduate Entering Transfer  Full-Time No 29 6 35 83%

Undergraduate Entering First-time Full-Time No 5 1 6 83%

Undergraduate Current Full-Time Yes 8 3 1 22 86%

Graduate Current Full-Time No 2 33 44 95%

Graduate Current Full-Time Yes 5 9 14 100%

Graduate Entering Graduate  Full-Time No 27 27 100%

Graduate Entering Graduate  Full-Time Yes 7 7 100%

Graduate Current Part-Time Yes 1 1 2 100%

Total 136 40 97 273 85%
Endergraduate Minority Students Returning Non-Returning Completions Total Retention Undergraduate Other Students Returning Non-Returning Completions Total Retention
American Indian or Alaska Native 1 1 0% Race and Ethnicity unknown 1 1 3 5 80%
Asian 1 2 5 60% White 75 26 44 145 82%
Black or African American 4 3 8 63% Total 76 27 47 150 82%
Hispanics of any race 2 2 7 71%
Native Hawaiian or Other Pacific Islander 1 2 50%
Nonresident Alien 1 1 100%
Two or more races 2 2 100%
Total 10 9 26 65%
Graduate Minority Students Returning Non-Returning Completions Total Retention Graduate Other Students  Returning Non-Returning Completions Total Retention
Asian 1 4 100% Race and Ethnicity unknown 4 3 7 100%
Black or African American 3 5 100% White 40 29 73 95%
Hispanics of any race 5 100% Total 44 32 80 95%
Native Hawaiian or Other Pacific Islander 1 1 100%
Two or more races 1 2 100%
Total 6 17 100%
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Student Retention Rate Summary by Department, Division, Population, Status

Nursing Nursing Accelerated Note: 8 of the Non-Returning NRAC

Division Population Status First Generation  Returning  Non-Returning - Completions  Total Retention students moved to traditional Nursing.
Undergraduate  Entering Firsttime _ Part-Time ves ! ! 0% Program  Population First Generation Non-Returning Completions Total Retention
Graduate Entering Graduate Part-Time No 1 1 2 50%
Undergraduate Entering Transfer  Part-Time No 16 6 22 73% BSN-NRAC  Current No 2 2 100%
Undergraduate Entering Transfer  Full-Time Yes 16 4 20 80% BSN-NRAC  Current Yes i i 0%
Graduate Current Part-Time No 4 5 16 25 80% BSN-NRAC  Entering Transfer No 6 36 42 86%
Graduate Entering Graduate  Full-Time No 27 6 33 82% BSN-NRAC _Entering Transfer Yes 1 21 22 95%
Undergraduate Entering Transfer  Full-Time No 38 5 43 88% Total 8 59 67 88%
Undergraduate Current Part-Time Yes 44 7 16 67 90%
Undergraduate Entering First-time  Full-Time No 21 2 23 91%
Undergraduate Current Full-Time No 104 12 44 160 93%
Graduate Current Full-Time No 76 12 84 172 93%
Undergraduate Current Part-Time No 13 1 41 165 93%
Graduate Current Full-Time Yes 23 2 27 52 96%
Undergraduate Current Full-Time Yes 36 1 7 44 98%
Graduate Entering Graduate  Full-Time Yes 9 9 100%
Undergraduate Entering First-time Full-Time Yes 13 13 100%
Graduate Current Part-Time Yes 1 6 7 100%
Graduate Entering Graduate Part-Time Yes 1 1 100%
Undergraduate Entering First-time Part-Time No 1 1 100%
Undergraduate Entering Transfer  Part-Time Yes 8 8 100%
Total 552 75 241 868 91%

Undergraduate Minority Students Returning Non-Returning Completions Total Retention Undergraduate Other Students Returning Non-Returning Completions Total Retention

American Indian or Alaska Native 1 1 2 100% Race and Ethnicity unknown 8 3 8 19 84%

Asian 8 2 10 100% White 328 47 130 505 91%

Black or African American 18 8 28 93% Total 336 50 138 524 90%

Hispanics of any race 38 12 54 93%

Two or more races 9 6 16 94%

Total 74 29 10 94%

Graduate Minority Students Returning Non-Returning Completions Total Retention Graduate Other Students Returning Non-Returning Completions Total Retention

American Indian or Alaska Native 1 1 100% Race and Ethnicity unknown 1 4 10 90%

Asian 5 7 12 100% White 107 21 98 226 91%

Black or African American 8 10 20 90% Total 12 22 102 236 91%

Hispanics of any race 12 8 21 95%

Two or more races 5 5 1 91%

Total 30 31 65 94%
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Division Returning Non-Returning Completions Total

Retention ___

Undergraduate 30 12 31 73
Student Retention Rates by Program, Population, Status
Health Professions - Undergraduate Level Certificates & Associate

Program Population Status First Gen Returning Non-Returning Completions Total Retention
AS-DMSO CARD Current Part-Time No 5 5 100%
AS-DMSO CARD  Current Part-Time Yes 2 2 100%
AS-DMSO CARD  Entering Transfer ~ Full-Time No 4 4 100%
AS-DMSO CARD Entering Transfer ~ Full-Time Yes 1 1 0%
AS-DMSO MULTI Entering Transfer ~ Full-Time No 1 1 100%
AS-DMSO MULTI Entering Transfer  Full-Time Yes 2 2 100%
AS-PTAS Current Full-Time No 6 6 100%
AS-PTAS Current Full-Time Yes 7 7 100%
AS-PTAS Entering First-time Full-Time No 1 1 100%
AS-PTAS Entering Transfer ~ Full-Time No 8 1 9 89%
AS-PTAS Entering Transfer ~ Full-Time Yes 1 1 100%
AS-PTAS Entering Transfer  Part-Time Yes 1 1 2 50%
AS-RADT Current Full-Time No 6 6 100%
AS-RADT Current Full-Time Yes 1 1 100%
AS-RADT Entering First-time Part-Time No 1 1 2 50%
AS-RADT Entering Transfer ~ Full-Time No 1 1 100%
AS-RADT Entering Transfer ~ Part-Time No 3 1 4 75%
AS-RADT Entering Transfer ~ Part-Time Yes 1 1 100%
AS-RESC Current Full-Time No 3 3 100%
AS-RESC Entering Transfer  Part-Time No 1 1 0%
AS-SURG Current Full-Time No 1 1 0%
AS-SURG Current Part-Time No 1 1 100%
AS-SURG Entering First-time Full-Time Yes 1 1 0%
AS-SURG Entering Transfer ~ Full-Time No 2 2 0%
AS-SURG Entering Transfer ~ Part-Time No 4 2 6 67%
AS-SURG Entering Transfer  Part-Time Yes 1 1 100%

84%
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Division Returning Non-Returning Completions Total Retention
PN
Undergraduate 56 24 23 103 77%

Student Retention Rates by Program, Population, Status
Health Professions - Undergraduate Level Bachelor

Program Population Status First Gen Returning Non-Returning Completions Total Retention
BS-DSBS CARD Current Part-Time Yes 1 1 100%
BS-DSBS CARD Entering First-time Full-Time No 1 1 100%
BS-DSBS CARD Entering First-time Part-Time No 1 1 100%
BS-DSBS CARD Entering Transfer ~ Full-Time No 1 1 2 50%
BS-DSBS CARD Entering Transfer ~ Full-Time Yes 1 1 0%
BS-DSBS CARD Entering Transfer ~ Part-Time Yes 1 1 2 50%
BS-DSBS MULTI Current Full-Time No 4 1 5 10 90%
BS-DSBS MULTI Current Full-Time Yes 1 1 2 100%
BS-DSBS MULTI Current Part-Time No 1 3 4 75%
BS-DSBS MULTI Current Part-Time Yes 2 2 100%
BS-DSBS MULTI Entering First-time Full-Time No 1 1 2 50%
BS-DSBS MULTI Entering Transfer ~ Full-Time No 7 1 8 88%
BS-DSBS MULTI Entering Transfer ~ Part-Time Yes 1 1 100%
BS-HSBS Current Full-Time No 1 1 100%
BS-HSBS Current Part-Time Yes 1 1 0%
BS-IMSC Current Full-Time No 4 3 3 10 70%
BS-IMSC Current Full-Time Yes 5 2 1 8 75%
BS-IMSC Current Part-Time No 2 1 3 33%
BS-IMSC Entering First-time Full-Time No 1 1 100%
BS-IMSC Entering Transfer ~ Full-Time No 6 6 100%
BS-IMSC Entering Transfer ~ Full-Time Yes 3 3 100%
BS-IMSC Entering Transfer ~ Part-Time No 4 4 100%
BS-IMSC Entering Transfer ~ Part-Time Yes 1 1 100%
BS-RTBS Current Full-Time No 3 3 6 50%
BS-RTBS Current Part-Time No 1 1 2 50%
BS-RTBS Current Part-Time Yes 1 1 0%
BS-RTBS Entering First-time Full-Time No 1 1 100%
BS-RTBS Entering First-time Full-Time Yes 1 1 100%
BS-RTBS Entering Transfer ~ Full-Time No 1 1 2 50%
BS-RTBS Entering Transfer  Part-Time No 1 1 100%
BS-RTDC Current Part-Time Yes 1 1 100%
BSHM-BSHI Current Full-Time No 2 1 3 100%
BSHM-BSHI Current Full-Time Yes 1 1 2 100%
BSHM-BSHI Academy Current Full-Time No 1 2 3 100%
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Student Retention Rates by Program, Population, Status
Health Professions - Students Enrolled in AS & BS Degrees

Degree BS Major AS Major Status iirst Gen Population BS Returning BS Non-Returning BS Total BS Retention AS Returning AS Non-Returning AS Completions AS Total AS Retention
BS/AS  BSHI SURG Full-Time No Current 1 1 100% 1 1 100%
BS/AS DSBS DMSO Full-Time No Current 2 1 3 67% 8 8 100%
BS/AS DSBS DMSO Full-Time No Entering Transfer 4 1 5 80% 4 5 80%
BS/AS  HSBS SURG Full-Time No Current 1 1 100% 1 100%
BS/AS  IMSC RADT Full-Time No Current 2 2 4 50% 3 4 75%
BS/AS  RTBS RESC Full-Time No Current 2 3 5 40% 5 5 100%
BS/AS  RTBS RESC Full-Time No Entering First-time 1 1 100% 1 1 100%
BS/AS  RTBS RESC Full-Time No Entering Transfer 1 1 0% 1
BS/AS  RTBS RESC Part-Time No Current 1 1 0% 1
BS/AS  RTBS RESC Part-Time No Entering Transfer 1 1 100% 1 1 100%
BS/AS DSBS DMSO Full-Time Yes Current 0% 1 1 100%
BS/AS DSBS DMSO Full-Time Yes Entering Transfer 1 1 0% 1
BS/AS DSBS DMSO Part-Time Yes Entering Transfer 2 1 3 67% 2 3 67%
BS/AS  IMSC RADT Full-Time Yes Current 5 2 7 71% 1 6 7 100%
BS/AS  IMSC RADT Full-Time Yes Entering Transfer 1 1 100% 1 1 100%
BS/AS  RTBS RESC Full-Time Yes Current 1 1 100% 1 1 100%
Total 23 13 36 64% 11 25 42 86%
Division  Returning Non-Returning Completions Total Retention
Student Retention Rates by Program, Population, Status A
Graduate 50 4 43 97 96%

Health Professions - Graduate Level

Program Population Status First Gen Returning Non-Returning gompletions Total Retention
MOT-OCTH Current Full-Time No 17 17 100%
MBAH-MBHC Academy Current Full-Time No 7 7 14 100%
MOT-OCTH Current Full-Time Yes 1 7 8 100%
MBAH-MBHC Current Full-Time No 1 1 5 7 86%
MS-WHPM Current Full-Time No 1 1 4 6 83%
MBAH-MBHC Current Full-Time Yes 1 1 100%
MBAH-MBHC Academy Current Full-Time Yes 2 1 3 100%
MS-WHPM Current Part-Time Yes 1 1 2 100%
MBAH-MBHC Entering Graduate Full-Time No 3 3 100%
MBAH-MBHC Entering Graduate Part-Time No 1 1 2 50%
MBAH-MBHC VA Current Full-Time Yes 1 1 100%
MOT-OCTH Entering Graduate Full-Time No 22 22 100%
MOT-OCTH Entering Graduate Full-Time Yes 7 7 100%
MS-WHPM Current Full-Time Yes 1 100%
MS-WHPM Current Part-Time No 1 1 0%
MS-WHPM Entering Graduate Full-Time No 2 2 100%
< >
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Health Professions

Non-Returning Exit Reasons by Exit Reasons
The table below reports the exit reasons that were given by the
non-returning student.

ExitReason Non-Returning Student Exit Reasons
-

Medical Reasons 1
Family Obligation 2
Financial Reasons 2
Transferred to Another Institute 2
Changed Major/Track at NMC 3
Academic Reasons 4
LOA 6
Administratively Withdrawn 10
Personal Reasons 10
Total 40

3 6

Persisted at NMC LOA - On formal
in other major/track leave of absence

5 26

Did not Persist at NMC
or other Institute

Persisted at other
Institute

Non-Returning Transfer Out Students by Institution, Program, Exit Reason
The table below reports the students that have transferred to another institution, the institution and program
they attended with the exit reasons that were given for the non-returning student.

Transferred To Program Exit Reason Non-
. Returning
CAPELLA UNIVERSITY UNKNOWN Family Obligation 1
IOWA WESTERN COMMUNITY COLLEGE GENERAL STUDIES AS Academic Reasons 1
METROPOLITAN COMMUNITY COLLEGE GENERAL STUDIES Academic Reasons 1
METROPOLITAN COMMUNITY COLLEGE GENERAL STUDIES Transferred to Another 1
Institute
METROPOLITAN COMMUNITY COLLEGE LIBERAL ARTS/ACAD TRANSFER Transferred to Another 1
Institute
Total 5
. Degree BS Major AS Major BS Exit Reason  AS Exit Reason  # Students
Undergraduate Students Enrolled in -
both AS and BS Degrees BS/AS DSBS DMSO BS Still Enrolled  AS Still Enrolled 6
The table below lists the students enrolled Fall BS/AS  HSBS SURG BS Still Enrolled  AS Still Enrolled 1
2020 in both the AS and BS degrees BS/AS  IMSC RADT BS Still Enrolled  AS Still Enrolled 2
. . . . BS/AS  RTBS RESC BS Still Enrolled  AS Still Enrolled 2
for their program. The Retention Rates in this
BS/AS DSBS DMSO FO FO 1
r?port are based on tihe ) ) BS/AS  BSHI SURG BS Still Enrolled G 1
higher degree Retention, so this table drills down BS/AS DSBS DMSO AW G :
to show how these students are BS/AS DSBS~ DMSO  BS Still Enrolled G 2
doing with their AS degrees. BS/AS DSBS DMSO G G 6
BS/AS  IMSC RADT AW G 3
BS/AS  IMSC RADT BS Still Enrolled G 6
BS/AS  RTBS RESC AW G 1
BS/AS  RTBS RESC BS Still Enrolled G 3
BS/AS  RTBS RESC P G 2
BS/AS  IMSC RADT Lv LV 1
BS/AS  RTBS RESC LV LV 1
BS/AS DSBS DMSO P 1
BS/AS  RTBS RESC P 1
BS/AS DSBS DMSO TR TR 1
Total 42




Division Returning Non-Returning Completions Total Retention
v

Undergraduate 410 57 167 634 91%

Student Retention Rates by Program, Population, Status
Nursing - Undergraduate Level

Program Population Status First Generation Returning Non-Returning Completions Total Retention
BSN-LBSN Current Full-Time No 1 100%
BSN-LBSN Current Part-Time No 3 1 1 5 80%
BSN-LBSN Entering Transfer ~ Part-Time No 1 1 100%
BSN-NRAC Current Full-Time No 2 2 100%
BSN-NRAC Current Full-Time Yes 1 1 0%
BSN-NRAC Entering Transfer ~ Full-Time No 6 36 42 86%
BSN-NRAC Entering Transfer ~ Full-Time Yes 1 21 22 95%
BSN-NRSG Current Full-Time No 103 12 44 159 92%
BSN-NRSG Current Full-Time Yes 36 1 7 44 98%
BSN-NRSG Current Part-Time No 102 9 26 137 93%
BSN-NRSG Current Part-Time Yes 42 7 9 58 88%
BSN-NRSG Entering First-time Full-Time No 21 2 23 91%
BSN-NRSG Entering First-time Full-Time Yes 13 13 100%
BSN-NRSG Entering First-time Part-Time No 1 1 100%
BSN-NRSG Entering First-time Part-Time Yes 1 1 0%
BSN-NRSG Entering Transfer ~ Full-Time No 38 5 43 88%
BSN-NRSG Entering Transfer ~ Full-Time Yes 16 4 20 80%
BSN-NRSG Entering Transfer ~ Part-Time No 10 6 16 63%
BSN-NRSG Entering Transfer ~ Part-Time Yes 7 7 100%
BSN-RBSN Current Part-Time No 6 1 10 17 94%
BSN-RBSN Current Part-Time Yes 2 5 7 100%
BSN-RBSN Entering Transfer ~ Part-Time No 3 3 100%
BSN-RBSN Entering Transfer ~ Part-Time Yes 1 1 100%
BSN-RBSN Academy Current Part-Time No 2 6 100%
BSN-RBSN Academy Current Part-Time Yes 2 2 100%
BSN-RBSN Academy Entering Transfer ~ Part-Time No 2 2 100%
< >
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Division  Returning Non-Returning Completions Total

Retention

Graduate 142 133
Student Retention Rates by Program, Population, Status
Nursing - Graduate Level
Erogram Population Status  First Gen Returning Non-Returning Completions Total Retention
DNP-AGCS Current Full-Time  No 2 1 3 100%
DNP-AGNP Current Full-Time  No 3 1 4 100%
DNP-AGNP Current Full-Time  Yes 3 3 100%
DNP-AGNP Entering Graduate Full-Time No 1 1 100%
DNP-ANPR Current Full-Time No 1 2 3 100%
DNP-ANPR Current Part-Time No 2 2 100%
DNP-FNPR Current Full-Time No 32 6 14 52 88%
DNP-FNPR Current Full-Time  Yes 1 5 16 100%
DNP-FNPR Current Part-Time No 1 2 3 33%
DNP-FNPR Entering Graduate Full-Time No 8 1 9 89%
DNP-FNPR Entering Graduate Full-Time Yes 1 100%
DNP-PHPR Current Full-Time  No 1 1 100%
DNP-PHPR Current Part-Time No 1 1 100%
DNP-PHPR Entering Graduate Full-Time No 1 1 100%
EDD-EDDH Current Full-Time  No 15 1 27 43 98%
EDD-EDDH Current Full-Time  Yes 4 8 12 100%
EDD-EDDH Current Part-Time No 3 2 12 17 88%
EDD-EDDH Current Part-Time Yes 2 2 100%
EDD-EDDH Entering Graduate Full-Time No 7 1 8 88%
EDD-EDDH Entering Graduate Full-Time  Yes 5 100%
EDD-EDDH Entering Graduate Part-Time No 1 1 2 50%
EDD-EDDH Entering Graduate Part-Time Yes 1 1 100%
EDD-EDDP Current Full-Time  No 3 3 100%
EDD-EDDP Entering Graduate Full-Time  No 1 1 0%
EDD-EDDP Entering Graduate Full-Time  Yes 1 1 100%
MSN-NSED Current Full-Time  No 4 1 15 20 95%
MSN-NSED Current Full-Time  Yes 1 6 7 86%
MSN-NSED Current Part-Time No 1 1 2 50%
MSN-NSED Current Part-Time Yes 2 2 100%
MSN-NSED Entering Graduate Full-Time  No 5 5 100%
MSN-NSED Entering Graduate Full-Time  Yes 1 1 100%
MSN-NSED Academy  Current Full-Time No 1 2 100%
MSN-NSEX Current Full-Time  No 2 3 6 1 73%
MSN-NSEX Current Full-Time  Yes 1 1 2 50%
MSN-NSEX Current Part-Time Yes 1 1 2 100%
MSN-NSEX Entering Graduate Full-Time No 1 1 100%
MSN-NSEX Academy  Current Full-Time  No 5 5 100%
MSN-NSEX Academy  Current Full-Time  Yes 1 3 4 100%
MSN-NSEX Academy  Entering Graduate Full-Time  No 1 1 100%
MSN-NSIN Current Full-Time No 1 5 6 100%
MSN-NSIN Current Full-Time  Yes 1 2 100%
MSN-NSIN Entering Graduate Full-Time  No 2 2 100%
MSN-NSIN Entering Graduate Full-Time  Yes 1 1 100%
MSN-NSIN Academy  Current Full-Time No 1 2 3 100%
MSN-RMND Current Full-Time  No 3 3 100%
MSN-RMND Current Full-Time  Yes 1 1 2 100%
MSN-RMND Entering Graduate Full-Time No 1 1 2 50%
MSN-RMND Academy Current Full-Time No 1 1 100%
MSN-RMNI Current Full-Time No 1 1 100%
MSN-RMNI Current Full-Time  Yes 1 1 100%
MSN-RMNI Entering Graduate Full-Time  No 2 2 0%
MSN-RMNX Current Full-Time No 3 3 100%
MSN-RMNX Current Part-Time Yes 1 1 100%
MSN-RMNX Academy  Current Full-Time  No 3 4 7 100%
MSN-RMNX Academy  Current Full-Time  Yes 3 100%
PM-PMNI Current Full-Time No 1 1 0%

—

>

301

91%
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Nursing

Non-Returning Exit Reasons by Exit Reasons
The table below reports the exit reasons that were given by the non-

returning student.

ExitReason

Non-Returning Student Exit Reasons
v

Non-Returning Transfer Out Students by Institution, Program, Exit Reason
The table below reports the students that have transferred to another institution, the institution and program

they attended with the exit reasons that were given for the non-returning student.

Transferred To
-~

Program

Exit Reason

Non-Returning

LOA

Changed Major/Track at NMC
Personal Reasons

Transferred to Another Institute
Administratively Withdrawn
Academic Reasons

Relocation

Academic Suspension

Family Obligation

Financial Reasons

Medical Reasons

32 HERZING UNIVERSITY-MADISON
15 IOWA WESTERN COMMUNITY COLLEGE
14 ROCKHURST UNIVERSITY

0
SURGICAL TECHNOLOGY
ASSOC SCI ALLIED HEALTH

Personal Reasons
Transferred to Another Institute

Relocation

Total

15

Persisted at NMC
in other major/track

32

LOA - On formal
leave of absence

9 VALENCIA COLLEGE BS NURSING Personal Reasons
4 WINONA STATE UNIVERSITY - ROCHESTER CENTER  FAMILY NURSE PRACTITIONER BS TO DNP Transferred to Another Institute
3 Total
2
1
1
1
1
83
5 31

Did not Persist at
NMC or other Institute

Persisted at other
Institute

1
1
1
1
1
5
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MDAS - Medical Assistant

Student Retention Rates by Program, Population, Status

Medical Assisting, Certificate students enter the 12 month program in August and graduate in
august of the following year. For this reason we report this cohort from start term M1 to
completion term M4.

major_1 Status Non-Returning Completions Total Retention
MDAS Part-Time 1 3 4 75%
Total 1 3 4 75%
Non-Returning Exit Reasons by Exit Reasons Non-Returning Transfer Out Students by Institution, Program, Exit
. i st Reason
t tudent o
xreasen aeen The table below reports the students that have transferred to another institution, the
Medical Reasons 1 institution and program they attended with the exit reasons that were given for the non-
Total 1 returning student.
Transferred To Program Exit Reasons # Students
0 0 0 1
Persisted at NMC in other  LOA - On formal  Persisted at Did not Persist at NMC or
major/track leave of absence other Institute other Institute
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